
 

Youth Advisory Panel 
We are excited to announce the formation of a Youth Advisory Panel to sit within the UK Cyber 

Security Council. The Panel will lead projects, raise awareness of routes into the profession, and 

provide a youth voice across every part of the Council.   

The Youth Advisory Panel will: 

o Raise awareness of the Council and cyber security as a career 

o Help develop resources to combat barriers to the profession  

o Lead projects with the Council’s support 

o Help create pipelines for young people to work towards Associate status 

Panel members will: 

o Receive support provided to enhance personal and professional development  

o Represent the voice of young people in cyber security  

o Have a say in the Council’s decision making 

o Be part of a cyber security community  

o Help demystify routes into and careers within the profession 

Who can apply? 

16 to 25-year-olds based in the UK with a passion for cyber security. 

Expected commitment 

Successful candidates will serve a voluntary position on the Panel from April 2024 to April 2025 with 

the opportunity to be re-appointed at the end of the term. The role will include meetings and 

project work and we expect it to be approximately 4-6 hours of their time per month. Members will 

also attend at least 1 in-person event during the year. For in-person events, the Council will cover 

any travel and accommodation costs. The Council will also cover the cost of a Basic disclosure 

check for all Panel members. 

Key dates  

Applications close at 17:00 on Sunday 18 February. We will invite shortlisted candidates for a video 

call between 26 February and 5 March and will inform successful candidates by 8 March.  

How to apply  

If you would like to apply, complete the application form available here: https://wkf.ms/3HrNcO4 

by 17:00 on Sunday 18 February. We may close applications early if we receive a very high number 

of applications. 

 

The UK Cyber Security Council is an equal opportunities employer and prohibits discrimination or 

harassment of any kind. All employment decisions – or selections, in the case of volunteer roles – are 

based on business needs, role requirements and individual qualifications, without regard to race, 

colour, religion, belief, or any other characteristic or status protected by UK law. 


